
1

Rc No 187/87/K4
SUBJECT NO :14

Sub:- VUDA- Accounts- Sanction of Medical Aid & Discretionary
Advance to Sri B.Vishnumurty, A.O VUDA  for kidney
transplantation 2nd time- Approval & Ratification- Reg.

***
AGENDA NOTE

Sri B.Vishnumurty, A.O in his re-presentation dt 06.02.2013 has
informed that he has undergone kidney transplantation operation 1st time
on 30.08.1995 and now his Nephrologist has advised him to undergo kidney
transplantation operation for the 2nd time as the function of kidney was
exhausted.  He has also informed that the estimated expenditure for the
operation & post operation medicines will be approximately Rs. 11.90 lakhs.
Hence he has requested to kindly consider for sanction of medical aid of
Rs. 3.00 lakh & Discretionary advance of Rs.5.00 lakhs on humanitarian
grounds.

The individual is having left over service of 8 years and the individual
is drawing a gross salary of Rs.27,342/- and net salary of Rs.18,639/-.

The request of the individual regarding sanction of discretionary
advance has been examined.  Previously also, there are cases where
discretionary advance was sanctioned to VUDA employees keeping in
view of their financial status towards their medical treatment. The details
are as follows:

1 Smt P.Sarada, TO 04.08.2007 1,00,000/- Cancer

2
Sri K.S.N Murty, AE
Expired 04.10.2010 2,50,000/- Cancer

3 Sri B.Srinivasa Rao, AE 19.07.2010 1,50,000/- Angioplasty
surgery

Now basing on the representation of Sri B.Vishnumurty, AO and
keeping in view of the seriousness of his ailment and expenditure to be
incurred, an amount of Rs.3.00 lakhs has been sanctioned to the individual
towards discretionary advance. The advance carries interest @ 8.50%. The
recovery of advance will be commenced with effect from 06/2013
onwards (after his joining to duty).

As per A.P Integrated Medical Attendance Rules vide Go Ms No 105
dt 09.04.2007, the State Government employees are entitled for maximum
ceiling limit of Rs.2.00 lakhs for the major aliments like bye pass heart
surgery, kidney transplantation etc.., for the treatment obtained from
recognized hospitals and also for the treatment obtained from NIMS,
Hyderabad or SVIMS, Tirupathi or actual cost whichever is less. Besides this
reimbursement facility in respect of major aliments, the Government
employees are entitled for reimbursement of monthly medical expenditure
basing on the essentiality certificate.



2

In this connection it is submitted that the VUDA has framed separate

Medical Rules to their employees i.e.., payment of one month Basic Pay in

4(four) quarterly installments in a year and the same was adopted Vide

Resolution No.113 dt 28.09.2003. Accordingly, the VUDA staff are being

paid medical reimbursement on quarterly basis.  The individual is also being

paid one month basic pay in 4 quarterly installments every year with effect

from 01.12.2006 towards medical reimbursement every year.

There are some precedent cases in this organization where medical

reimbursement was made as per Government G.Os & as per VUDA Board

Resolution. The details of some of the precedent cases where medical

reimbursement is made is as follows.

1 Sri M.Appanna,EE 31.10.2003 Rs 80,000/- Cancer Treatment
2 Sri G.Ramadurga Rao,

CUP i/c retd
21.05.2004 Rs.80,000/- Angioplasty

surgery
3 Sri G.Sundara Rao

S/D Man Expired
19.06.2004 Rs.80,000/- Accident injury

Keeping in view of his financial position and also in view of costly

treatment involved, the request of the individual has been considered on

humanitarian grounds for sanction of medical reimbursement as per GO

Ms No 105 Health medical & Family Welfare (K1) Department dt 09.04.2007

and an amount of Rs.2.00 lakhs has been sanctioned on production of

medical bills.

The matter is placed before VUDA Board for approval and

ratification for payment of discretionary advance of Rs.3.00 lakhs and

medical reimbursement of Rs.2.00 lakhs in favour Sri B.Vishnumurty,AO for

his kidney transplantation.



3


